
ទស��នៈ�ន���ំនិងសុខុ�ល�ពក��ង
រ�ៀប�រៈ���ី សន�ិ�ព និងសន�ិសុខ �កម���

�រចូលរួមដ៏��ញ��ញរបស់���ី គឺ�ន�រៈសំ�ន់���ំង�ស់ចំ��ះកិច�ខិតខំ��ឹង���ងក�ងនិងរក��សន�ិ�ព ��ល
�នទទួល���ល់��យរ�ៀប�រៈ���ី សន�ិ�ព និងសន�ិសុខ (WPS) ក៏ដូច�របកគំ�ើញ���រសិក�����វ���វ��។១ 
��ះ����ង�ក៏��យ ក៏���ី����បន��ន�ព�តំ�ងតិចតួច��ក��ងកិច�ខិតខំ��ឹង���ង�ំង��ះ។ ឧ�ហរណ៍ 
��ក��ង��សកម�រក��សន�ិ�ពរបស់អង��រសហ����តិ ���ី�ន��ឹម�� ៧.៨% ��បុគ�លិកឯកស���នប៉ុ���ះ។ ��ះ
�ើ��ង�មស�ិតិចុង���យពី�យក���ន��តិបត�ិ�ររក��សន�ិ�ព��អង��រសហ����តិ។ ឧបសគ�ដ៏ធំបំផុតមួយ
ចំ��ះ�រចូលរួមរបស់���ី គឺតួ�ទី���ំ��ល�នលក�ណៈ��នឌ័រ មិន�នផ�ល់ត��� និង���វ�ន�ើលរ�លង។

�រ���វ���វថ�មួីយដឹក�ំ��យមជ��មណ�លសន��ិពនិងសន�សុិខសកល (Monash GPS) ប���ញ� អ�កក�ងសន��ិព
�����ី�ង���នផលវ��ករក��និង��ឡប់ចូលប��ើ�រ�រវ�ញ����ល��លពួក�����យ����យ �ើយ�ញឹក�ប់�ន
�រម�ណ៍�មិនសូវទទួល�ន�រឱ��ត���ពីអ�ក��ប់��ងនិង��មុ�រ�រ។២ �ព�យរង���ះរបស់���កី��ងវ�ស័យ��ះ មិន��មឹ��
ជះឥទ�ពិលដល់���បុ៉ី���ះ�� បុ៉�����ម�ំង��ើឱ��ប៉ះ�ល់ដល់កិច�ខិតខំ��ងឹ���ងក��ងដំ�ើរ�រក�ងនិងរក��សន��ិពនិង
សន�សុិខផង��រ ពី���ះ��ន៖

ជំរុញឱ���នកង�ះ�ព�តំ�ងរបស់���ី
ក��ិត�ពច��ុះ ��លប៉ះ�ល់ដល់�រ��ើយតប និង��សិទ��ព
រក��វប��ធម៌ក���ង��ើ�រ�រ��ល�ន���ះ���ក់ដល់�រមិនផ�ល់ត���ដល់�រអនុវត� និងទំ�ក់ទំនង�រ�រ���ំ 
រួម�ំង�រ���ំខ��នឯង និង�រ���ំអ�កដ��។ �រណ៍��ះនឹងរួមចំ��កប��ើន�ព����ស �ព�នតឹង 
និង�ព�ឿយហត់នឹង�រ�រ។

៦១%
�ននិ�យ� �ពិ�ក
ស���ប់មនុស����ល�ន

�រកិច����ំក��ង�រ��ើ�រ
��វ�ស័យ��ះ។

�ននិ�យ� ��នផល
ប៉ះ�ល់��ដល់ឱ�ស

��ទទួល�ន�រ
បណ��ះប���ល (១៧% 
�ននិ�យ� �នផល
ប៉ះ�ល់���ង���ំង)។

៨០%
�ននិ�យ� �ផល
ប៉ះ�ល់��ដល់ឱ�ស

��ក��ង�រក�ង
ប���ញ (១៤% �ន
និ�យ� �នផល

ប៉ះ�ល់���ង���ំង)។

៨៨%
�ននិ�យ� �ផល
ប៉ះ�ល់��ដល់ឱ�ស

ចូលរួម��សកកម� ឬទី�ំង
��លពួក���ច��ើ�រ�រ
�ន (៤១% �ននិ�យ
� �នផលប៉ះ�ល់���ង

���ំង)។

៧៨%
�ន�ក��ញ ឬ���ស់ប��រ

�រ�ររបស់ពួក��ក��ងវ�ស័យ
សន�ិ�ព (�នប���ម ៩% 

�ននិ�យ� “អត់�� 
ប៉ុ���ខ��ំក៍���ប់�នគិត�នឹង

ឈប់��រ”)។

៨៩%
�ននិ�យ� ��នផល
ប៉ះ�ល់ដល់�ររ�កច��ើន

���ជីពរបស់ពួក��
(២៧% �ននិ�យ� 
�នផលប៉ះ�ល់���ង

���ំង)។

����ល��ល���ី��ល�នតួ�ទី���ំមិន���វ�នយកចិត�ទុក�ក់ពី
សំ�ក់�រ�រសន�ិ�ព និងសន�ិសុខ ���ើឱ��ប៉ះ�ល់��ដល់រ�ៀប��
�រប��ើតទស��ន�នស�ីពីសន�ិសុខ និងសន�ិ�ព អទិ�ព��សន�ិសុខ��ើ
��របស់នរ� និង����ទ���រក�ងសន�ិ�ព��ប�។ �ក៏�ំឱ��កិច�
ខិតខំ��ងឹ���ងក��ង�រក�ងសន��ិព និងសន�សុិខមិនសូវ�នបរ��បន�
និង�ពច��ុះ ��លទំនង�មិន�ច��ើយតប��នឹងត���វ�រ��បច��ុះ 
និងមិនសូវ�នលទ��ពទទួល�នទំនុកចិត� និង�រ�ឿ�ក់ពី��រណៈ
ជនឱ���នទូលំទូ�យ។ ផ��យ��វ�ញ ����ល��ល���ី�នតួ�ទី���ំ
���វ�ន�ំ�� និង�ចចូលរួមក��ង�រ�រក�ងនិងរក��សន�ិ�ព និង
សន�ិសុខ កិច�ខិតខំ��ឹង���ង�ំង��ះនឹង�ច��ើយតប�ន�ន់�����ើរ
�ើង��នឹងប�����ឈម��ល�ន�ពស��គ���ញ និង�នទំ�ក់ទំនង���
��វ�ញ��មក ��យ�រពួក���ច��ើ���ស់ជំ�ញ ចំ��ះដឹង និង
ប���ញដ៏សម���រ��ប។

៧០%



៨៩%
�ននិ�យ� ��នផល
ប៉ះ�ល់ដល់�ររ�កច��ើន

���ជីពរបស់ពួក��
(២៧% �ននិ�យ� 
�នផលប៉ះ�ល់���ង

���ំង)។

�រ�រ���ំ សំ�����ើសកម��ពសំ�ន់ៗ��ល�ទូ��មិន�នទទួល���ក់ក��� ��ល
អ�កផ�ល់�រ���ំ��ើស���ប់អ�កដ�� និងខ��នឯង �ើម��ី��ើយតប��នឹងត���វ�រ�ក់�ក់
�មួយ។ �រ�រ���ំ��ះ�ធម��រួមប���ល �រ���ំកុ�រ និងស�ជិក����រ����ង�ៀត 
�ើយ�ចរួមប���ល�រ�រ�ក់���ងដូច��រចម�ិន��រ ឬ�រ�រផ�ះ ឬ�រផ�ល់�រ���ំ
�ង�យ និង���ល់ខ��នស���ប់នរ����ក់។

�រ���វ���វថ�ី��ះ ស�ីពីទស��នៈ�ន���ំនិងសុខ�ល�ព��ក��ងរ�ៀប�រៈ���ី សន�ិ�ព និងសន�ិសុខ ក��ង
����សកម��� គឺ�កិច�សហ�ររ�ងអង��រ�រ��ើម��ីសន�ិ�ព និងមជ��មណ�លសន�ិ�ព និងសន�ិសុខសកល 
Monash GPS �មួយអ�ក�ក់ព័ន�សំ�ន់ៗ��ក��ង����សកម��� ��លរួម�នតំ�ង��សួងកិច��រ�រ� 
មជ��មណ�ល�តិ��ប់��ងកងទ័ពរក��សន�ិ�ព ��សស���តមីន និង�កសំណល់ស����ម តំ�ងអង��រ
សង�មសុីវ�ល និងអង��រអន�រ�តិ។ �រ���វ���វ��ះ�នគូសប���ក់ពី�រៈសំ�ន់��ល���ី�ច�ននិង
�ច��ើ�ន��ក��ង�រ�រសន�ិសុខនិងសន�ិ�ព។ ��ះមិន��ន��យ�រ��បទពិ��ធន៍ និងត���វ�រ
ពិ��សរបស់ពួក����ប៉ុ���ះ ប៉ុ��� ��យ�រ�ពច��ុះ��ជំ�ញ ចំ��ះដឹង និងសមត��ព��លពួក��
�នផង��រ។ �ក៏�នគូសប���ក់ពីឧបសគ�ស�� ចំ��ះ�រចូលរួមរបស់���ី��ល�ើត�ើង��យ�រ
�រ�រ���ំ រួម�ន៖

“ អ�ី��ល�ើង���វ�របំផុត�ះគឺ ពិភព�កមួយ��ល���ើរ
ស���ប់មនុស����ប់រូប�ំងអស់ មិន��នស���ប់��មួយចំ��កតូច
�ះ��។  �រណ៍��ះ���វ�រ�ើង�ំងអស់���ក��ងសង�ម រួម���

�ះ���យ។   …  �ើងចង់ក�ងវ�ថីមួយ��ល���ើរស���ប់���ី
���លបច��ប��ន�និងអ�គត។ �ើយមិន��នស���ប់�����ី�ះ�� 

ប៉ុ���ស���ប់�ើង�ំងអស់�����ប់រូប។”

លក�ណៈ��នឌ័រ���រ�រ���ំមិន�ន���ក់ក��� - ���ីទទួល���ប់រង�រ�រ���ំ�គ��ើន 
(៩០% ��ក��ង����សកម���)៣ �នន័យ����ី�ន��ល���តិច លទ��ពតិច និងធន�នតិច។
�រសន�ត់�មបទ���ន��នឌ័រអំពី�រ�រ���ំមិន�ន���ក់ក��� និង �រ�រសន�ិ�ពនិងសន�ិសុខ 
�មិនសុីស���ក់�����។
�រលំ�ៀង���ព����យ (�រសន�ត់អំពីសមត��ព និង�រ�ំងចិត�របស់���យ) និង�រ��ស�ើង�ើ
���ី��ល�នតួ�ទី���ំ �ច�ត់បន�យ�រចូលរួម �រ��ើស��ស �ររក��ទុក �របណ��ះប���ល 
និង�រតំ�ើងដំ��ងរបស់���ី។
ឧបសគ��ក់���ង (ដូច� �ព�នក��ិត�ើម��ីទទួល�ន�រ���ំកុ�រ��ល�នត���សមរម�� 
ឬកង�ះ�ពបត់��ន��ក���ង��ើ�រ)
កង�ះ�រ�ំ��ពី���ប័ន។

Lorem ipsum



�រ�ំ���ន់�����ើរ�ើងស���ប់អ�ក�នតួ�ទី���ំ នឹងប��ើន�រចូលរួមដ៏��ញ��ញរបស់���ីក��ងកិច�
ខិតខំ��ឹង���ង�ើម��ីក�ងនិងរក��សន�ិ�ពនិងសន�ិសុខ ��ម�ំងប��ើន��សិទ��ព��កិច�ខិតខំ��ឹង���ង
�ំង��ះផង��រ។ �ក៏នឹងជំរុញកិច�ខិតខំ��ឹង���ង���ះ��រក��ល��អភិវឌ��ន៍��កប��យចីរ�ព (SDGs) 
និងសម�ព��នឌ័រ។ ផលប៉ះ�ល់ដល់មនុស��និងហិរ��វត��នឹង�ច�ន��ើន ��សិន�ើមិន��ះ���យប���
��ះ រួម�ន៖ វ�សម�ព��នឌ័រ��ើឱ����ដ�កិច��តរហូតដល់ ២០% ��ផលិតផលក��ង��ុកសរុប៤ ខណៈ��ល
�រចំ�យ�ើជ���ះ���ប់�វុធពិភព��ក���ំ ២០២៣ �នចំនួន ១៩.១ �ន់�ន់�នដុ���រ។៥

�រយកចិត�ទុក�ក់ចំ��ះ�រ�រ���ំ�ន����ជន៍ស���ប់�ំងបុរស និង
អ�ក��ល�នអត�ស���ណ��នឌ័រច��ុះ ��ល�នទំនួលខុស���វក��ង�រ���ំ 
(��ល��ឿយៗ���វ�ន���ើលរ�លង) ក៏ដូច�ត���វ�រ���ំផង��រ។ �ង
��ះ���ៀត �រយកចិត�ទុក�ក់�ន់��ទូលំទូ�យចំ��ះ�រ���ំ�ច
បង�ប់នូវ��មសីលធម៌���រ���ំក��ង�រ�រសន�ិ�ព និងសន�ិសុខ ��លជំរុញ
��លន���យ និង�រអនុវត�ន៍��ល�នបរ��បន� និង��ើយតប�ន់��
�ន��សិទ��ព ��ម�ំង�រយល់ដឹងអំពី�ពពឹង�ក់�����វ�ញ��មករ�ង
មនុស��ផង��រ។ �ក៏�ចជួយគូសប���ក់អំពី�រៈសំ�ន់���រ�រ���ំ រួម
�ំង �រ���ំខ��នឯង �រ���ំអ�កដ�� និង�តព�កិច����រ���ំ ��ម�ំង
ទទួល���ល់ពី�រៈសំ�ន់ដ៏សំ�ន់���រ�រ���ំចំ��ះសន�ិសុខសង�ម 
សន�ិ�ព និងវ�បុល�ព។

�រ�រ���ំ�ន�រៈសំ�ន់
�ស់ក��ង�រ����ង់

សុខុ�ល�ព និង�ររស់�ន
�នជីវ�តរបស់����រ សហគមន៍
និងសង�ម �ើយ�ពិ��ស�ន
�រៈសំ�ន់ក��ងអំ��ង��ល និង

���យជ���ះ និងវ�បត�ិ។

�រ���វ���វ��ះ�នផ�ល់នូវអនុ�សន៍�ើម��ី�ំ��អ�ក�នតួ�ទី���ំ 
ឱ���ន់�����ើរ�ើងក��ង�រ�រសន�ិ�ព និងសន�ិសុខ ដូច�ង���ម៖ 

ទទួល���ល់និងផ�ល់ត���ដល់
�រ�រ���ំ ��ន�រៈសំ�ន់
ចំ��ះសុខុ�ល�ព សង�ម 
�ពធន់ និង�រអភិវឌ��ន៍១

�ើកកម�ស់�រយល់ដឹងអំពី�រ�រ
���ំ��ទំនួលខុស���វរួម និង
�ម�រវ�ធី������ល�ន�រ
ចូលរួមរបស់សង�ម�ំងមូល២ �ើកកម�ស់��មសីលធម៌���រ

 ���ំក��ង�រ�រសន�ិ�ពនិងស
ន�ិសុខ ��យផ�����ប់�រ���ំ
អ�កដ�� �តព�កិច����រ���ំ 
និង�រ���ំខ��នឯង

៣
វ�និ��គ�ើ��លន���យ
និងថវ����ើយតប��នឌ័រ និង
��ព័ន��ំ�រសង�ម��ល��ើយ
តប��នឌ័រ៤

��ឱ���នលទ��ពទទួល
�ន�រ���ំកុ�រ និងយន��រ
�ំ�� (ផ��វ�រ និង���ផ��វ�រ) 
ស���ប់អ�ក���ំ៥

ព��ីក�របណ��ះប���លស�ីពី
��នឌ័រ និង��ះ���យ�ព
លំ�ៀង�ើ�ព����យ��ក��ង
���ប័ន��លចូលរួមក��ង�រ�រ
សន�ិ�ព និងសន�ិសុខ

៦

ទទួល���ល់ និង�ំ��
តួ�ទីសំ�ន់របស់���ីក��ង
�រ�រសន�ិ�ព និងសន�ិសុខ
�ផ��វ�រ និង��មូល���ន៧

អនុសាសន៍



�ននិ�យ� �ពិ�ក
ស���ប់មនុស����ល�ន

�រកិច����ំក��ង�រ��ើ�រ
��វ�ស័យ��ះ។

�រ������ចិត�របស់កម���ចំ��ះរ�ៀប�រៈ ���ី សន�ិ�ព និងសន�ិសុខ គឺ���ង��ញ�មរយៈ�រអនុម័ត
��ន�រសកម��ព���ក់តំបន់ស�ីពីរ�ៀប�រៈ ���ី សន�ិ�ព និងសន�ិសុខ ��យស�គមន៍����តិ
����ន ក��ង���ំ ២០២២ ���ម�រដឹក�ំរបស់����សកម��� (����ន ២០២២) ។ �រ������ចិត����ើ 
�រ���ំ និង�ំ�����ើអ�ក��លតួ�ទី���ំ គឺ�នប���ញ�មរយៈ�នរ���ន់ថ�ីៗចំនួន ពីរ��លផ�ល់ជូន
��សួងកិច��រ�រ� ដូច� �នរ���ន់��ដ�កិច���លគិតគូរសុខុ�ល�ព����ន���ំ២០២៤ និង�នរ���ន់
ទទួល���ល់��យតំបន់�សុី���សុីហ�ិកស�ីពី�ើងឯក�ើ�រ�រ���ំនិងសុខុ�ល�ពក��ងតំបន់���ំ២០២៤។
 ����សកម����ើរតួ�ទី���ងសំ�ន់ក��ង��តិបត�ិ�ររក��សន�ិ�ពនិងសុខសហ����តិ ��យឈរក��ង
ចំ�ត់���ក់ទីបី���រប���ន��នក��ងចំ��មស�ជិក����ន៦ �ើយ����������ចិត�ក��ង�រប��ើន
�រចូលរួមរបស់���ី។ �ើសពី��ះ ���ី��ក��ងកិច�រ�រសង�មសុីវ�ល ក៏�ន�រៈសំ�ន់ក��ង�រ�ើក 
កម�ស់សន�ិ�ព សន�ិសុខ យុត�ិធម៌ និង�រអភិវឌ��ន៍។ ��ះ���ល���ដ៏សម��បស���ប់កម����ើម��ី
���យ�អ�កដឹក�ំក��ង�រ�ើកកម�ស់ន�នុវត�ន៍និង�ព��គជ័យ���រក�ងសន�ិ�ព អនុវត�រ�ៀប�រៈ
���ី សន�ិ�ព និងសន�ិសុខ ក៏ដូច��ើកម�ស់�រស���ចឱ���ននូវ��ល��អភិវឌ��ន៍��កប��យចីរ�ព 
(SDGs) �ពិ��ស ��ល��ទី ៥.៤ ��លអំ�វ�វឲ��ទទួល���ល់ ផ�ល់ត��� និង�ំ���រ�រ���ំ។

�រ�រ���ំ�ចទប់���ត់ជ���ះ 
និងក�ងសន�ិ�ព៖ �របំ��ញ
ត���វ�រ�ំ�ច់ �រត���ប់ �រ
�រ�រ និង�រទទួលខុស���វ
ចំ��ះអ�កដ��។

១ Davies, S. and True, J. (2018) The Oxford handbook of women, peace, and security. Oxford University Press..
២ Monash GPS, University of Warwick, RMIT, University of Sydney [with Department of Foreign Affairs and Trade (Australia)), UN Research Institute for 
Social Development (UNRISD), Swisspeace, Geneva Centre for Security Sector Governance (DCAF), Saferworld, International Peace Institute (IPI), 
UN Department of Peace Operations (UNDPO), UN Women, African Union Commission (AUC), Kofi Annan International Peacekeeping Training 
Centre (KAIPTC)] (2024) “Who Cares in Peacebuilding: Building Sustainable Peace and Advancing Gender Equality through Support for 
Peacebuilders with Caring Responsibilities.” Monash GPS et al. 
https://www.monash.edu/arts/global-peace-security/news-and-events/articles/2024/who-cares-in-peacebuilding
៣ International Bank for Reconstruction and Development (IBRD)/World Bank (2024) Supply of and Demand for Accessible and Affordable 
Childcare Services in Cambodia. IBRD/World Bank. 
https://documents1.worldbank.org/curated/en/099092424012023366/pdf/P178134194793202718f841b6a877d0c5a4.pdf 
៤ Pennings, S. (2022) “A Gender Employment Gap Index (GEGI): A Simple Measure of the Economic Gains from Closing Gender Employment 
Gaps, with an Application to the Pacific Islands”, Policy Research Working Paper 9942, World Bank Group. 
https://openknowledge.worldbank.org/server/api/core/bitstreams/661cbd80-45a4-5bd9-b90e-71f41ae11841/content 
៥ Institute for Economics & Peace (IEP) (2024). Global Peace Index 2024: Measuring Peace in a Complex World. IEP. 
https://www.economicsandpeace.org/wp-content/uploads/2024/06/GPI-2024-web.pdf
៦ United Nations Department of Peace Operations (UNDPO) (2025) “Contribution of Uniformed Personnel to UN by Country and Personnel Type: 
Experts on Mission, Formed Police Units, Individual Police, Staff Officer, and Troops As of 31/01/2025”, UNDPO. 
https://peacekeeping.un.org/sites/default/files/01_contributions_to_un_peacekeeping_operations_by_country_and_post_82_january_2025.pdf 

�ំ��ត���វ�រ��
អ�កក�ង
សន�ិ�ព ��ល
�នតួ�ទី���ំ

ប��ើនចំនួន�ព�តំ�ងរបស់
���ី��ក��ង�រក�ងសន�ិ�ព

���ប័ន��ល�ន�ពច��ុះ

�រយកចិត�ទុក�ក់ចំ��ះ�រ�រ
���ំ អ�ក�នតួ�ទី���ំ ត���វ�រ

�រ���ំ និង�រ���ំខ��នឯង

�ន���ះ���ន់់
សម�ព��នឌ័រ

�ពច��ុះ��ជំ�ញនិង
ចំ��ះដឹង សមត��ពនិង�រ
��ើយតប��ល�ន��សិទ�ិ�ព

វប��ធម៌��ក���ង��ើ�រ��លបង�
���ះ���ក់តិច - ����ស និង�ព

�នតឹងតិច និង�រ�រ�រ

�រក�ង
សន�ិ�ព�ន់��
�ន��សិទ��ព


